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S O U T H W A R K  C O U N C I L  
 

COUNCIL ASSEMBLY 
 

(ORDINARY MEETING) 
 

WEDNESDAY 23 NOVEMBER 2022 
 

PROGRAMME MOTION 
 
The order of business and timings for the evening will be as follows: 
 

Time Business 

19:00 – 19:10 1. Preliminary business and announcements 

19.10 – 19.20 2.2 Public question 

 Shade Abdul 

19:20 – 20:20 

 

(20 minutes –  4 

minutes’ speech) 

 
 

 

 

(7 minutes) 

 

(5 minutes) 

(25 minutes) 

(3 minutes) 

Themed debate 

3.1 Community Evidence 

 Akinkunmi Mojeed Raji  

 Ina Negoita, Chair, Homeowners’ Forum  

 Alicia Kennedy, Generation Rent  

 Tim Clark, Citizens’ Advice Southwark  
 

3.2 Motion on the Theme 
1. Councillor Darren Merrill, Council Homes and Homelessness, and 

Councillor Dora Dixon-Fyle, Community Safety  
2. Councillor Emily Tester, Deputy Leader of the Opposition 
3. Themed debate open to all other councillors  
4. Cabinet member’s right of reply to the debate  

20:20 – 20:45 

(5 minutes’ 

speech, question 

to the cabinet; no 

questions from 

members) 

4. Deputation requests 

 Rotherhithe Residents say #LetVimalStay (Vimal Pandya)  

 Community land trust homes (Scylla Road Community Land 
Trust)  

 Food aid organisations in Southwark  
 

20:45 – 21:20 

(5 minutes) 

(15 minutes) 

(15 minutes) 

5.1 Members' Question Time  

 Late questions 

 Members' questions to the leader 

 Members' questions to the cabinet 

21:20 – 22:00 5.2 Motions 

 Motion 1 – Council funding crisis: We need a general election now 

 Motion 4 – Hot Meals for Every Household 

 Motion 3 – Free school meals for all primary school children 

 Motion 2 – Councils for Proportional Representation 

 Motion 5 – Care leaver as a protected characteristic 

 Motion 6 – Free Period Products in Southwark Council Buildings 

 Motion 7 – Supporting insourcing of cleaning staff at our anchor 

institutions including University of the Arts London (UAL) 

 Motion 8 – The Home Office and the unacceptable backlog of visa cases 

22:00* 6. Reports  

 6.1 Waiver of six month rule  

 6.2 Re-appointment of independent persons  
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Time Business 

 6.3 Treasury Management - Outturn 2021-22 and Mid-year Update 2022-

23  

 

* subject to the guillotine rule; maximum 15 minutes debate per item.  

Note: Any time left remaining on any item will be rolled into the next items.  
 
That the meeting be conducted as follows: 
 
Item 1.3 – Notification of any items of business the Mayor deems urgent 
To accept item 6.3 Treasury Management - Outturn 2021-22 and Mid-year Update 2022-23 
as late and urgent. 
 
Item 3 - Themed debate 
 
Community Evidence Submissions 
To receive submissions from the groups listed in the themed section of the agenda:  
 

 Akinkunmi Mojeed Raji  

 Ina Negoita, Chair, Homeowners’ Forum  

 Alicia Kennedy, Generation Rent  

 Tim Clark, Citizens’ Advice Southwark  
 
Format 
A four minute presentation from the group. 
 
Themed debate 
To run as listed in the timings above. 

 
Item 4 - Deputations 
That the meeting agree to hear deputations from: 
 

 Rotherhithe Residents say #LetVimalStay (Vimal Pandya)  

 Community land trust homes (Scylla Road Community Land Trust)  

 Food aid organisations in Southwark  
 

(Five minutes to speak; deputation question to relevant cabinet member, no questions from 

members) 

 
Item 5.2 General motions:  
Each motion to have a single debate, subject to the guillotine. 
 
To vary the order of motions to hear Motion 4 – Hot Meals for Every Household in the place 
of Motion 2 – Councils for Proportional Representation and vice versa. This is in accordance 
with council assembly procedure rule 2.10.7 allowing group whips to list motions from 
members of their respective groups in an order of priority to be taken at the meeting. 
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S O U T H W A R K  C O U N C I L  
 

COUNCIL ASSEMBLY 
 

(ORDINARY MEETING) 
 

WEDNESDAY 23 NOVEMBER 2022 
 

PUBLIC QUESTION WITH RESPONSE 

 
  
1. QUESTION FROM SHADE ABDUL TO THE CABINET MEMBER FOR 

JOBS, BUSINESS AND TOWN CENTRES 
  
 Following Southwark Labour’s success on the back of commitment to 

jobs and businesses, what are Southwark Council’s plans for formally 
recognising and engaging with the Southwark Black Business Network, 
which has been established in response to the council’s Economic 
Strategic Consultation? 

  
 RESPONSE 
  
 The council proactively engages businesses and business networks 

across the borough on issues related to enterprise, business support and 
economic growth. The council is keen to fully involve the Black Business 
Network in these discussions. 

 
I look forward to our meeting on 13 December 2022 to discuss specific 
opportunities for joint working with the Black Business Network. 
 
The Black Business Network would be a welcome member on key 
partnerships including the Southwark Skills Partnership and local town 
centre groups where appropriate (e.g. Peckham and Camberwell). 
 
Southwark’s business support programme, the Southwark Pioneers 
Fund, has a specific focus on supporting black entrepreneurs and 
growing businesses. This programme should be actively promoted to 
network members. 
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S O U T H W A R K  C O U N C I L  
 

COUNCIL ASSEMBLY 
 

(ORDINARY MEETING) 
 

WEDNESDAY 23 NOVEMBER 2022 
 

LATE QUESTION  
 
  
1. QUESTION TO THE LEADER OF THE COUNCIL FROM COUNCILLOR 

VICTOR CHAMBERLAIN 
  
 Following news from Rochdale on the tragic death of Awaab Ishak, it is 

absolutely integral that Southwark Council reflects on its own 
performance in tackling mould and damp. This is especially important as 
the Housing Ombudsman ranked Southwark as one of the worst 
landlords in England for dealing with damp and mould in an October 
2021 report.  
 
How many reports of mould or damp have residents sent to the council, 
broken down by the estate these reports came from, since November 
2021? How many of these reports are from a property that has previously 
reported mould or damp issues? How many complaints have there been 
since November 2021 on the council’s handling on a report of mould or 
damp? 

  
 RESPONSE 
  
 Our hearts go out to the family of Awaab Ishak, who died aged two after 

this father had been reporting mould in their Rochdale home for three 
years.  The report from senior coroner Joanne Kearsley found that 
“Awaab died as a result of a severe respiratory condition due to 
prolonged exposure to mould in his home environment.” As the coroner 
said in her report, this should be a “defining moment” for the housing 
sector. 
 
Councillor Chamberlain is right to raise this. It is a time for careful, 
thoughtful introspection and for taking urgent action. We will do both. I 
also call upon the government to think about its role as we think about 
ours.  
 
The coroner’s report on the cause of Awaab’s death was published only a 
few days after the conclusion of the Grenfell Inquiry. We are already 
reviewing our investment plans and making sure in all ways that we keep 
our residents safe from the risk of fire, in line with requirements from the 
Fire Safety Act and the Building Safety Act. Clearly the risks to health 
from damp and mould must be seen in the same light as all issues 
concerning resident safety. The government must address the years of 
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underfunding brought about by its decision to reduce rents and a much 
longer failure to properly invest in social housing. 
 
The cabinet is due to consider a revised housing asset management plan 
early next year that contains, for the first time, a chapter on damp and 
mould. This signals that our changing investment plans will include 
tackling and eradicating the most harmful damp and mould from our 
tenants’ homes.  At the weekend the strategic director of housing and 
modernisation wrote to all councillors to advise them about the action we 
are already taking and how our residents can get help if they need it. 
 
Sadly, damp and mould is not a new issue and it is fair to say that the 
council, like all landlords, has to do better. Our new team and reporting 
phone line are the result of the council working on a new approach for 
some time. 
 
Unfortunately, we are not be able to provide the information requested on 
reports of damp or mould by estate at this short notice. However, I can 
confirm that the council has received 92 Stage 1 complaints since 
November 2021 where damp or mould was recorded as an issue. 24 
were actually the first request for a service, so the true number of 
complaints on damp or mould is 68. 
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S O U T H W A R K  C O U N C I L  
 

COUNCIL ASSEMBLY 
 

(ORDINARY MEETING) 
 

WEDNESDAY 23 NOVEMBER 2022 
 

MEMBERS’ QUESTIONS WITH RESPONSES 

 

1. QUESTION TO THE LEADER OF THE COUNCIL FROM COUNCILLOR 
MARIA LINFORTH-HALL 
 
With Southwark’s schools facing a closure crisis, how many schools in Southwark 
are at risk of closure? Does the council recognise the role that the persistent and 
worsening lack of affordable housing has played in pricing families out of the 
borough and leaving schools at risk of closure? What steps are being taken to 
mitigate this issue and reduce the disruption to children’s lives and educational 
prospects? 
 
RESPONSE 
 
A huge amount of work has been done, and is ongoing, to protect the quality of 
education in Southwark. 
 
A strategy paper, Keeping Education Strong, will be presented to December 
Cabinet. This outlines the approach we are taking as a council to ensure 
educational standards remain strong and future proof Southwark schools. The 
paper recognises a number of factors have led to the reduction in numbers of 
children, not only in Southwark, but also across London schools, such as failing 
birth rates, Brexit, the pandemic and housing. The paper details the process we 
are undertaking to determine the number of schools where amalgamation or further 
action is recommended. 
 
This strategy proposes to make changes in one phase to minimise disruption and 
distress to children and families, communities and staff. 
 
We know our schools are the heart of our communities and that a decision to close 
a school can have an impact that can reach beyond the school itself. This is why 
we are taking steps to put systems in place to mitigate any issues and ensure we 
are holding our schools through these challenging times. 
 

2. QUESTION TO THE LEADER OF THE COUNCIL FROM COUNCILLOR 
MICHAEL SITU  
 
We have had three prime ministers since this council assembly last met. What is 
your message to the new prime minister? 
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RESPONSE 
 
The new Prime Minister has no authority and no mandate for the raft of severe and 
entirely avoidable cuts they are planning to impose on local government and the 
country as a whole. 
 
These cuts were entirely avoidable and unnecessary. It was his party and his own 
colleagues in government who crashed the economy with their reckless ‘mini-
budget’, in which they intend to borrow billions in order to provide enormous tax 
breaks to the wealthiest in society.  
 
Now they are imposing further cuts to services, on top of 12 years of austerity, once 
again their priorities are showing through – no cap on bankers’ bonuses, no tax on 
dividends or rental incomes, no reform to non-domiciled tax status. The new prime 
minister is doing what Conservatives do best; looking after the wealthiest in society 
and asking working families to pay for it. 
 
My message to Rishi Sunak is this – you have no right to continue on this 
destructive path; call an election now. 

 

3. QUESTION TO THE LEADER OF THE COUNCIL FROM COUNCILLOR NICK 
JOHNSON 

 
After over 250 days of devastating conflict, it is imperative that we, as a council, 
show unwavering support to supporting Ukraine. Will Labour publicly call upon 
Veolia, a major contractor of the council, to cut all ties with Russia and stop all 
operations in Russia? Does every single Labour councillor in Southwark back UK 
military support to Ukraine? Does every single Labour councillor in Southwark 
agree with the Labour Party leader Sir Keir Starmer that the Stop the War Coalition 
is, at best, naïve and, at worst, supporting authoritarian leaders? 

 

RESPONSE 
 
The Labour Party stands fully behind Ukraine in defending itself from Putin’s 
grotesque war of aggression.  
 
The ongoing conflict is a blight on Europe and the world and must be ended as 
soon as possible, returning all annexed territory to Ukraine. 
 
We call on all our partners to abide by the international sanctions regime against 
Russia and keep under review their relationships in light of Putin’s continued threat 
to international order. 

 

4. QUESTION TO THE LEADER OF THE COUNCIL FROM COUNCILLOR 
SARAH KING 

 
Can the leader tell us about the council’s recent cost of living summit? 
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RESPONSE 
 
On Tuesday 8 November 2022 Southwark hosted a Cost of Living Summit at 
Walworth Methodist Church. At the event we welcomed around 100 professionals 
from across the public sector: the NHS, schools and council officers, as well as 
voluntary, charity and community sector (VCS) representatives.  
 
We shared information about the £25m of council support available to residents 
and businesses in our borough, shared information about other support and advice, 
and discussed solutions to the very worrying challenges facing local people. 
Despite the sombre subject matter, it was a heart-warming event which showed 
just how many people from across the public and community sectors are working 
relentlessly to support our residents through this crisis. 
 
At the summit I was proud we were able to announce three significant new council-
led initiatives which were our Cost of Living Fund, our Energy Advice Service, and 
the network of Warm Spaces we have developed with the VCS and local 
organisations.  
 
Whilst these are undoubtedly some of the hardest times our borough has 
experienced, I am proud that Southwark stands ready to support people and make 
a tangible difference to their lives. 

 

5. QUESTION TO THE LEADER OF THE COUNCIL FROM COUNCILLOR IRINA 
VON WIESE 
 
Will the council commit to making scrutiny effective in Southwark by reforming the 
call-in requirements and offering chair of scrutiny to the opposition? 

 
RESPONSE 
 
The council is committed to effective scrutiny in Southwark. In August 2022 the 
council commissioned the Centre for Governance and Scrutiny (CfGS), the leading 
national governance and scrutiny organisation, to undertake an independent 
review of the council’s scrutiny function (CfGS, Scrutiny Improvement 
Review). The Scrutiny Improvement Review, which has been taking place 
throughout September and October, has regard to the latest statutory guidance 
and best practice. The review findings will be used to inform the council’s scrutiny 
arrangements going forward. The CfGS is due to issue its report and 
recommendations to the council in November 2022. 
 
In relation to the request for reforming call-in requirements, the CfGS is currently 
drafting updated guidance on call-in for English authorities, following desktop 
research, webinars with local authority officers/councillors and results of recent 
CfGS annual surveys in relation to overview and scrutiny in local government. It is 
anticipated that the guidance will be issued shortly and the council will review it in 
due course. 
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6. QUESTION TO THE LEADER OF THE COUNCIL FROM COUNCILLOR 
PORTIA MWANGANGYE 

 

Can the Leader let the council know about OFSTED’s finding in their recent 
inspection of our schools and the work to support our schools? 

 

RESPONSE 
 
Following the recent OFSTED inspection of Southwark schools, I am pleased to 
announce that 97% of our schools are judged good or outstanding (103 out of 106 
inspected schools). 
 
When contrasted against national (88.2%), London (94.6%), inner London 
(95.4%), and our neighbouring boroughs (93.1%) averages, Southwark’s 
performance continues to be better than all four.  
 
When compared to all other Local Authorities in England, London and across inner 
London, the Local Authority is currently positioned seventh nationally, fifth across 
London, and second across inner London. A significant achievement – in July 
2018, only 89% of our schools were rated good or better.   
 
It is thanks to the hard work of our teachers and governors, students and parents, 
and the council’s own school improvement work. In addition, the council has made 
an investment in school buildings that has resulted in vastly improved learning 
environments. 
 
The Learning and Achievement Team in Southwark has a strong track record of 
school improvement. This has been achieved through a small team of expert 
advisors and consultants who are focussed on school improvement using a 
monitoring and brokering approach: a combination of targeted support approaches 
where it is most needed, signposting and facilitating school to school improvement 
where school have capacity to support others.  
 
Activities include: 
 

 Offering the opportunity to schools with strongest capacity to lead federations 
in order to rapidly improve weaker schools. This strategy has been highly 
effective with six primary schools improved to good 

 A robust approach to quality assurance and risk identification and 
assessment 

 A “Team around the School” approach for schools causing concern to 
address issues of curriculum standards, special educational needs and 
disabilities (SEND), equalities, inclusion, finance, HR, governance, data 
management, admissions 

 Adviser, consultant and peer reviews to enable two-way learning and 
effective self-evaluation 

 Provision of targeted projects to support schools in inverse proportion to 
success 

 Provision of continuing professional development through National Hubs as 
well as adviser/consultant lead training  
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 A focus upon building leadership capacity at all levels, supporting 
professional development (and retention) and as part of a strategic approach 
to succession planning 

 Close liaison with LA personnel leading on statutory functions to ensure 
compliance with statutory obligations regarding admissions and SEND. 

 
Over the last twelve years, this administration has raised standards in our local 
schools and will continue to work with our schools to provide the best educational 
provision for our children and young people. 

 

7. QUESTION TO THE LEADER OF THE COUNCIL FROM COUNCILLOR 
EMILY TESTER 

 
Is the council planning to, or are officers considering, pulling down Maydew House 
after nearly a decade of standing empty? Is there a timescale for this and its 
replacement? How will the council ensure that local residents are meaningfully 
consulted around its replacement? 

 

RESPONSE 
 
The future of the Abbeyfield estate is a crucial part of the Council Delivery Plan and 
we are committed to working closely with residents to find a future path that delivers 
improvements to their estate. 
 
Our previously published plans included the refurbishment and replacement of the 
homes in Maydew House. Like all major schemes in London, these plans have 
been hit by a perfect storm of dramatic increases in construction costs, major new 
regulatory standards in relation to fire safety and the national inflationary crisis. 
These combined factors have meant that we needed to go back to residents to look 
at other options for their estate. 
 
We have already begun engaging residents directly. The cabinet member for 
housing and homelessness and the strategic director of housing and modernisation 
met with residents of neighbouring blocks on 9 November 2022 to set out that we 
will continue to consult and engage them at every stage of this process going 
forward.  
 
At that meeting, Councillor Merrill explained that we are looking to bring a report to 
Cabinet in January 2023 on the future of Maydew House. Demolition will be an 
option included in that report, but as yet no final decision has been taken. The 
report will also outline our continued approach to the full consultation with residents 
on the estate about the future of their estate. 

 

8. QUESTION TO THE LEADER OF THE COUNCIL FROM COUNCILLOR 
CASSANDRA BROWN 

 
The cost of living crisis is getting worse by the day; please let the council know the 
support for families that are struggling? 
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RESPONSE 
 
Supporting our residents, and in particular low-income families, through the cost of 
living crisis is our top priority. I am proud that we have launched three important 
new council-led initiatives to provide that vital assistance for those hardest hit.  
 
Struggling families need financial support and this year the council has disbursed 
almost £25m of extra support to residents – mostly as cash transfers to blunt the 
impact of the rising cost of living.  By September, more than £15m had been 
distributed to more than one hundred thousand households as council tax rebates 
– mostly paid into resident’s bank accounts or as vouchers redeemable for cash at 
post offices. 
 
In June, a new Southwark Cost of Living Fund was established and has so far 
provided £5m of support to residents through holiday free school meals, extra help 
with school uniform costs and other cash support for low income households.  
 
The Cost of Living Fund has been extended and will provide a further £2.7m of 
support to the most vulnerable households this winter.  Some vulnerable 
households will receive support from the fund automatically, others will be referred 
to the fund by community partners, and from January 2023 any resident will be able 
to apply to the council for support from the fund.  Holiday free school meals will 
continue to be provided for more than fifteen thousand children attending 
Southwark schools this autumn and winter. 
 
Additionally, the Council will launch a new Southwark Energy Savers service from 
1 December 2022 in partnership with Citizens Advice.  The new service is open to 
anyone who lives, works, studies or owns a home in Southwark but is mainly 
targeted at households struggling to pay their energy bills. 
 
The council is leading a campaign in partnership with community partners to 
promote the take up of pensioner benefits (Pension Credit) to ensure that older 
residents get all the extra financial help they need to keep their homes warm this 
winter. 
 
Starting from this month, and thanks to a community-led effort supported by the 
council, charities and local businesses, more than thirty Warm Spaces will be 
available across the borough for anyone who needs them.  Warm Spaces include 
libraries, pubs and cafes, community centres, churches, galleries and other cultural 
venues.  Residents visiting warm spaces can keep warm, have a cup of tea or take 
part in an activity this winter. In some spaces, food and advice about the cost of 
living will also be available. 

 

9. QUESTION TO THE LEADER OF THE COUNCIL FROM COUNCILLOR 
RACHEL BENTLEY 

 
What funds were raised by the K-Pop festival in Southwark Park this year? In light 
of the Bermondsey Carnival and Southwark Fireworks being cancelled due to a 
lack of funding, how is the money from the K-Pop festival being used? Does the 
council not agree that free community events are important in times of crisis? 
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RESPONSE 
 
Outdoor events form an integral part of Southwark Council’s cultural strategy, 
‘Creative Southwark’. We recognise the value and benefit that community events 
can offer people living in, working in and visiting Southwark. We know that 
community events positively contribute to the council’s priorities of celebrating 
diversity, boosting the local economy, creating a strong sense of community, and 
fostering community cohesion. 
 
Commercial hire fees for large and major scale events are not made public for 
competition reasons, in line with our outdoor events fees and charges.  
 
The council received an application fee, a significant location hire fee and an 
Environmental Impact Fee from the MIK event. 100% of the application fee and 
location hire fee from MIK has supported the 2022/23 Cultural Celebrations Fund 
events grants and the delivery of the council’s events service. The Environmental 
Impact Fee (which is in addition to a deposit that pays for restoration works to the 
ground after the event) will be invested in enhancements of Southwark Park.  
 
In addition to these fees (paid to the council), MIK event organisers also raised 
£12,500 for a community fund, which they are in the process of administering. Local 
community groups and organisations with a connection to Southwark Park will be 
invited to apply to the fund for projects they are planning or working on. 
 
To date in 2022/23, the council’s Cultural Celebrations Fund has awarded £64,920 
in grants to nine community events, with a further £30,000 in grants to follow during 
January – March 2023. The events service has facilitated the delivery of 68 
community, charity and non-profit events around the borough during the current 
financial year. 
 
The council is working hard to continue our support for a wider range of community 
events that reflect the diverse communities living across Southwark. However, 
government funding cuts and additional costs brought about by the pandemic have 
put real pressure on our budgets. The income generated from commercial events, 
such as the MIK festival, play an essential role in enabling the continued support 
of community events through our Cultural Celebrations Fund. 

 

10. QUESTION TO THE LEADER OF THE COUNCIL FROM COUNCILLOR 
RICHARD LIVINGSTONE 
 
Last month Southwark was named the most caring borough. What work is being 
done to ensure we maintain this reputation and support our residents through what 
increasingly looks like will be a very difficult winter? 

 

RESPONSE 
 
I am delighted that Southwark was named the most caring borough in London. We 
have an incredible community in Southwark, which cares for each other like family 
and excellent support systems in place to provide the best quality of support for our 
residents.  
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Cost of Living 
 
This year the council has distributed almost £25m of extra support to residents 
mostly as cash transfers to blunt the impact of the rising cost of living.  
 
In April, we were the first inner London borough to provide cash support through 
the council tax rebate scheme. By September more than £15m had been 
distributed to more than one hundred thousand households – mostly paid into 
residents’ bank accounts or as vouchers redeemable for cash at post offices. 
 
In June a new Southwark Cost of Living Fund was established and has so far 
provided £5m of support to residents through holiday free school meals, extra help 
with school uniform costs and other cash support for low income households.  
 
The Cost of Living Fund has been extended and will provide a further £2.7m of 
support to the most vulnerable households this winter.  Some vulnerable 
households will receive support from the fund automatically, others will be referred 
to the fund by community partners, and from January 2023 any resident will be able 
to apply to the council for support from the fund. 
 
Starting from this month, and thanks to a community-led effort supported by the 
council, charities and local businesses, more than thirty Warm Spaces will be 
available across the borough for anyone who needs them. Warm Spaces include 
libraries, pubs and cafes, community centres, churches, galleries and other cultural 
venues. Residents visiting warm paces can keep warm, have a cup of tea or take 
part in an activity this winter. In some spaces food and advice about the cost of 
living will also be available. 
 
Winter vaccination and warmth 
 

 We will continue to support our care settings, homeless hostels and asylum 
seeker and refugee settings with Covid-19 advice and guidance, as well as 
supporting with other infectious diseases and health protection advice. 

 We are encouraging our residents to boost their immunity by getting their 
seasonal flu vaccine and Autumn Covid booster, including providing outreach 
clinics in the community and targeted promotional activities to those who are 
most vulnerable to Covid and flu. 

 We have action plans in place to ensure our most vulnerable residents are 
protected against the harmful effects of cold weather.  Warm spaces are 
being set up around the borough and we are mapping all the support that is 
available to residents, so all staff and agencies can encourage and support 
vulnerable individuals to access them.  

 
Holiday activity and food offer 
 
Providing a school holiday activity and food (HAF) programme that supports 
families on low income: 
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 To access provision near to where they live – over 50 programmes have been 
operating from a wide range of accessible venues including schools, 
churches, tenants and residents association (TRA) halls and sports clubs. 

 Provide a nutritious meal for their child each day of the holiday programme – 
easing the burden on their food budget. 

 Creating an exciting programme of cultural activities to enhance the regular 
activities of the club to ensure children do not miss out on experiences like 
the Christmas Panto or a children’s tour of the Tate. 

 Ensuring all children receive a Take and Make recipe box for the weekend to 
support the whole family to cook a recipe together and eat together as a 
family. 

 Signposting families to ongoing support and advice including energy, benefits 
and health and housing. 

 
Adult Social Care Support for frail and vulnerable residents  
 

 Adult Social Care is able to identify those in need through assessments, 
reviews and care calls. The home care providers are alert to the needs of 
those they attend and will escalate any concerns in regards to empty food 
cupboards or cold homes.  

 Adult Social Care team in partnership with Age UK and COPSINS are 
delivering ‘warm packs’ to elders in the community.  

 Adult Social Care has worked with the cabinet member for health and 
wellbeing, and voluntary and community sector (VCS) partners to develop 
network of  Warm Spaces across the borough, where those in need can come 
to a place that is warm, serves light snacks and take part in activities. 

 Adult Social Care are working with health colleagues to identify and support 
those who are attempting to manage their finances by not warming their home 
or eating properly. This includes carers who will sometime disregard their 
needs in order to meet the needs of those they care for.    

 Adult Social Care are also currently working with the GP federations to 
develop a programme of early Intervention support for those with long-term 
conditions. 

 Adult Social Care is also funding a ‘Hospital Buddies’ scheme which identifies 
and supports those who are about to have elective surgery and are without 
family or social networks to support them on discharge. Ensuring that their 
home is warm and there is food available. This pre admission planning also 
supports timely discharges from hospital. 

 
11. QUESTION TO THE LEADER OF THE COUNCIL FROM COUNCILLOR 

DAVID WATSON 

 
In the cost-of-living crisis we are facing, responsible use of public money is of 
paramount importance. What will the council do to ensure it will never again waste 
millions on poorly planned and consulted projects such as the £3m rooftop 
developments project? What are the conditions for the paused rooftop 
developments to be continued? 
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RESPONSE 
 
In April 2020, Cabinet committed to “proactively bringing forward at scale low 
waste, low impact forms of development such as rooftop housing” and to “use every 
tool at our disposal to increase the supply of all kinds of homes across Southwark.” 
 
The costs of investigating rooftop developments (RTDs) were part of broader 
investigations considering the quality of existing buildings as well as other new build 
options on the same site or nearby.  
 
The RTD element involved technical assessments of existing architecture to 
determine both safety and the extent of disruption to existing residents. This 
enabled the council to focus on promising estates that might be able to deliver a 
reasonable number of new homes at an acceptable price.  
 
Exploratory work inevitably risks costs if that initial work suggests RTD is not 
appropriate for a particular site. These risks were kept to a minimum by working in 
stages to eliminate inappropriate locations as soon as possible. At the same time, 
the infill elements of these schemes, and the repairs options, remain live and as 
such much of the costs associated were both necessary and useful to new homes 
moving forward.  
 
The difficulty identified with RTD was the requirement to retrospectively install 
automatic fire suppressant systems (sprinklers or misters) to all existing flats as 
part of any scheme. Cost is an issue, but access is probably a bigger barrier as the 
council could not compel all residents to allow installation. 
 
Statutory guidance suggests alternatives to sprinklers may be acceptable, but 
despite numerous requests from many local authorities no exemplification of 
compliant alternatives has been provided by Government. London Councils’ 
research shows that all councils seeking to develop RTD have experienced the 
same barrier. They too are lobbying for better guidance to enable these schemes 
to be unlocked. We will look again at RTD as soon as the costs become more 
manageable and the legislative context allows for meaningful progress to be made. 

 

12. QUESTION TO THE LEADER OF THE COUNCIL FROM COUNCILLOR 
CHARLIE SMITH 

 
In September, the council was named Parks for London’s top performing borough. 
During the cost of living crisis, having well maintained, safe and relaxing public 
places for all of our residents to enjoy, at no cost, is vital. How do we ensure we 
keep the standards of our parks high? 

 

RESPONSE 
 
We are very proud to be named best borough by Good Parks for London, which is 
testament to the council’s investment in its parks as well as its understanding of 
the benefits green spaces provide for our residents.  
 
To ensure we keep the standards of our parks high we have the following in place: 
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 Parks and Open Spaces benefit from an ongoing programme of proactive 
capital investment, ensuring infrastructure remains in good condition and fit 
for purpose. 

 

 We have contractual arrangements in place to deliver grounds maintenance 
services, with performance being measured against a range of performance 
indicators.   

 

 Contract procurement, governance and audit processes are followed, and 
enable transparency and internal scrutiny for quality control purposes.   

 

 The grounds maintenance contract performance is reviewed monthly and 
annually by the internal specialised client management team.  Periodic 
benchmarking exercises are also undertaken to learn from industry best 
practice and inform decision making around the service. 

 

 Independent external scrutiny is provided through the Good Parks for London 
(GP4L) and Green Flag schemes.   

 

 Stakeholders, friends of parks, and local residents ensure Southwark’s parks 
remain a place to be proud of through their passion, activities, joint working, 
feedback and scrutiny. 

 

 The monitoring of enquiries, compliments and complaints helps identify areas 
of interest and trends to inform ongoing decisions making. 

  
Proactive work with stakeholders and through corporate communications ensures 
we manage service related requests and expectations. 
  
We strive to ensure that Southwark’s fairer future promises are at the heart of 
everything we do. 

 

13. QUESTION TO THE LEADER OF THE COUNCIL FROM COUNCILLOR ADAM 
HOOD 

 
London’s private rental market is in chaos. Demand for housing means private 
landlords and letting agents are raising rents with impunity, putting people at risk 
of being priced out of their homes. What will the council do to protect private renters 
from these rent increases and help residents stay in their homes? 
 
RESPONSE 
 
The housing crisis facing London and the country is being made worse every day 
through government policy and inaction. This council is committed to supporting 
private renters as costs increase and standards fall within the private rented sector. 
 
The Housing Solutions Service have a specialist team of housing advisors who 
work with tenants and provide them with advice about rent increases and threats 
of eviction: 
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 Supporting tenants to make referrals to the tribunal 

 Communicating with landlords to advise and negotiate  

 Supporting tenants who receive notice, including for example supporting 
them with defences to claims where there are errors in proceedings 

 On occasion they will offer financial incentives where a landlord wants to raise 
the rent on renewal of a tenancy if the landlord agrees not to raise the rent. 

 
The council have also introduced licensing to improve property conditions in all 
houses let in multiple occupation, and all other private rented sector homes in the 
five wards affected by the poorest conditions in the borough. Steps are currently 
being taken to introduce further licensing designations for all private rented sector 
homes in a further fourteen wards in the borough. The council will need approval 
for these proposals from the Secretary of State. 
 
In addition, we continue to make our case to government to do more. Universal 
Credit and the Local Housing Allowance (LHA) are increasingly out-stripped and 
out-paced by rising rents and must be adapted to account for an over-heating 
housing market in London. This is also why we continue to support Sadiq Khan’s 
calls from City Hall to introduce a rent cap in the capital. 
 

14. QUESTION TO THE LEADER OF THE COUNCIL FROM COUNCILLOR 
REGINALD POPOOLA 

 
Now more than ever free schools meals are simply vital for families during the cost 
of living crisis.  What work has the council done to expand the free school meals 
programme? 

 

RESPONSE 
 
As families continue to suffer the devastating impact of the cost of living crisis this 
winter, it is disappointing that the Chancellor has not used his Autumn Statement 
to extend eligibility for free school meals (FSM).  
 
Councillor Jasmine Ali, deputy leader and cabinet member for children, young 
people, education and refugees, has written to the former and current Secretary of 
State for Education calling on government to take urgent action and provide a 
universal provision of free healthy school meals for all primary school children, as 
well as raising the income threshold for free school meals from £7,400 to £20,000 
for all secondary school pupils. Southwark continues to actively campaign, lobby 
and raise awareness on the subject of childhood food poverty through a range of 
channels with national and local stakeholders. 
 
I am proud that Southwark Council was one of the first councils to invest in a 
universal free healthy school meal offer for all primary school children and grant 
maintained nurseries, guaranteeing children a hot, nutritious meat at lunchtime. 
 
Further work is now taking place: 
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 To further improve the quality, value for money and sustainability of all school 
meals through the School Meals Transformation programme (£1.2m 
additional investment) 

 To investigate how the increasing cost of living is affecting secondary school 
pupils, specifically those pupils who are not eligible for benefits-related FSM. 

 To improve the uptake of benefits-related FSM through encouraging 
applications from parents through schools, exploring the potential for auto-
enrolment, and also investigating healthier and better value options. 

 
To ensure that there is ongoing support for pupils and families during holidays, the 
council has also developed an extensive Holiday Activities and Food (HAF) 
programme. The HAF programme provides healthy food and activities for children 
who are eligible for benefits-related free school meals and those with no recourse 
to public funds. 
 
All of this complements the council’s wider cost of living support package to support 
vulnerable families and residents this winter.  There is a strong network of 
neighbourhood food hubs, which include food banks, ‘pantries’ and ‘community 
fridges’. 
 
This administration will continue to do right by our children and families to ensure 
they do not go hungry. 

 

15. QUESTION TO THE LEADER OF THE COUNCIL FROM COUNCILLOR 
GRAHAM NEALE 

 
How many cargo bikes does the council currently use? If the council does not use 
any, is the council looking into the use of cargo bikes in its service delivery? 
 
RESPONSE 
 
The Southwark Council Delivery Plan is committed to supporting businesses to 
switch to zero pollution delivery vehicles, including working with them to shift more 
local deliveries to electric cargo bikes. 
 
We have been operating the ‘OurBike’ cargo bike sharing scheme in partnership 
with Peddle My Wheels since March 2022. Operating in the East Dulwich area, this 
has 140 active members. There are also other successful schemes operating in 
the borough, such as Team London Bridge’s Bikes for Business cargo bike 
scheme.  
 
The council has committed £100,000 of funding within the Climate Capital Fund for 
expanding cargo bike schemes in the borough and is exploring opportunities for 
this funding in line with the Climate Action Plan, including looking at our own 
operations.   
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16. QUESTION TO THE LEADER OF THE COUNCIL FROM COUNCILLOR 
EMILY HICKSON 

 
Serious work has to be done in decarbonising our borough, we must use our 
influence to convince organisations in the borough to decarbonise. What work has 
been done in recruiting schools to schemes such as the ‘Let’s go Zero’ schools 
network, a national campaign uniting teachers, pupils, parents and their schools as 
they all work together to be zero carbon by 2030? 
 
RESPONSE 
 
Working with key borough partners like our schools is crucial to reaching our 
ambition of being a carbon neutral borough by 2030. That is why we have recently 
launched our Climate Action Schools network, which will provide support, guidance 
and resources for all our schools to help tackle the climate emergency.  
 
We are also using this network to recruit our schools to Ashden’s Let’s Go Zero 
campaign. Since committing to this, we have more than doubled our Let’s Go Zero 
schools and have surpassed our council commitment for 2022/23 with 13 schools 
signed up to date. We are on track to significantly increase this number in the year 
ahead. 
 

17. QUESTION TO THE LEADER OF THE COUNCIL FROM COUNCILLOR 
HAMISH MCCALLUM 

 
In March 2022 Southwark paid out £60,000 to a group of leaseholders after a four 
year tribunal case over unlawful service charges. How much did the council spend 
fighting this legal case? 
 
RESPONSE 
 
The council installed new flat entrance doors to Wade and Bardell Houses as part 
of a Warm Dry Safe scheme undertaken in 2015/16.  Concerns were raised by 
leaseholders about the quality of the installation by the subcontractor. The 
Investment Delivery team commissioned a number of reports on the doors, all of 
which raised concern about their effectiveness as fire safe doors.  
 
23 leaseholders made an application to the First Tier Tribunal, challenging the 
service charge for the door installation.  The Homeownership Services Team 
considered that there was a high risk of the council losing the case in the First Tier 
Tribunal.  It was agreed that the service charge for the new flat doors be withdrawn 
from the rechargeable costs to leaseholders in the two blocks; for Wade House 
£33,659.77, and for Bardell House £28,049.81, making a total of £61,709.58.  This 
was reflected as individual credits on each service charge account.   
 
In March 2022, the in-house legal team were formally instructed by the Investment 
Delivery Team to represent the council at the First Tier tribunal hearing listed on 12 
April 2022. The decision to withdraw the services charges meant the grounds for 
the applications made by the leaseholders fell away meaning that the hearing did 
not take place. 
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18. QUESTION TO THE CABINET MEMBER FOR JOBS, BUSINESS AND TOWN 
CENTRES FROM COUNCILLOR VICTOR CHAMBERLAIN 
 
During covid, Southwark provided grants and made £2m available through the 
business hardship fund to save local businesses. During the current crisis, local 
businesses are again facing closure, this time due to unprecedented rising costs 
of goods and energy. Why has the council not provided the same support it did 
during covid for businesses now struggling in the cost of living emergency? 

 

RESPONSE 
 
We are committed to do everything we can to support businesses through the cost 
of living crisis.  
 
The council has a dedicated cost of living support for businesses webpage which 
provides advice and guidance about support available for businesses needing help 
with the cost of living: https://www.southwark.gov.uk/benefits-and-support/cost-
of-living-support/cost-of-living-support-for-businesses  

 

The £2m used to fund the Business Hardship Fund was available due to 
repurposing the Southwark Pioneers Fund (SPF). Since the funds for the SPF were 
reinstated by Cabinet in 2021, they have been committed to the refreshed SPF as 
agreed by the cabinet member for business, jobs and town centres. The majority 
of the fund has now been committed to SPF programmes. The council has entered 
into contracts with two providers and these programmes are now delivering support 
for businesses looking to start up and grow. 
 
In addition, we have also called upon government to provide further support. 
Central London Forward, which represents Southwark and eleven other inner 
London boroughs, has written to the Chancellor to request further support for 
businesses to navigate the cost of living crisis by providing business rates relief 
targeted at the sectors most impacted and compensate local authorities for the lost 
revenue. 
 

19. QUESTION TO THE CABINET MEMBER FOR JOBS, BUSINESS AND TOWN 
CENTRES FROM COUNCILLOR JANE SALMON 

 

Laundrettes provide a vital service to our most vulnerable communities, where 
people may lack either the space or funds to access their own washing machine. 
They remain a key part of our high streets and local economy but are now under 
threat from rising energy prices. Will the council commit to supporting Southwark’s 
laundrettes so all residents have access to proper washing and drying facilities? 

 

RESPONSE 
 
A core objective of the Council Delivery Plan 2022-26 is to ensure every part of 
Southwark is a great place to live, with thriving neighbourhoods and investment in 
town centre and high streets, which includes a commitment to ‘Launch a new 
Thriving High Streets Fund to invest in all of Southwark’s high streets’.  
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The Thriving High Streets Fund will be designed to help our high streets to thrive; 
to build resilience in our high streets as the cost of living impacts are felt across our 
neighbourhoods; to tackle health inequalities in our communities; to promote our 
work in tackling the climate emergency; and to make our high streets more 
inclusive to support long term plans for making every part of Southwark a great 
place to live.  
 
In addition to the Thriving High Streets Fund, support advice and guidance is 
available to Southwark Businesses through the Southwark Pioneers Fund and via 
the Cost of living support for businesses webpage which provides advice and 
guidance about support available for businesses needing help with the cost of 
living:  
https://www.southwark.gov.uk/benefits-and-support/cost-of-living-support/cost-
of-living-support-for-businesses 

 
20. QUESTION TO THE CABINET MEMBER FOR JOBS, BUSINESS AND TOWN 

CENTRES FROM COUNCILLOR ELLIE CUMBO 
 

A good start in a person’s working life can shape their entire professional career 
and allow people to fulfil their potential. What work is the council doing to give 
Southwark residents access to a good quality apprenticeship? 

 

RESPONSE 
 
As a council, we have already created over 4,000 apprenticeships – more than any 
other London borough. Building on this success, the Council Delivery Plan sets a 
commitment to create 2,000 apprenticeships by 2026. 
 
The council is increasing its own apprenticeship programmes through the creation 
of new apprenticeship roles along with upskilling existing staff through higher-level 
apprenticeships such as management development programmes and early talent 
pathways.  
 
For local businesses, the Local Economy team offers free business support for 
Southwark employers looking to create apprenticeships. The team is on hand to 
answer questions and guide businesses through the process. We help with 
identifying which apprenticeship standards best meet business needs, find suitable 
training providers, navigate the National Apprenticeships Programme, advertise 
apprenticeship vacancies, recruit apprentices, and keep up to date with policy 
changes that affect employers.  
 
The council also has a commitment within our Fairer Future Procurement 
Framework for all contracts where practical to have at least one apprenticeship 
provided per £1m of contract value. As part of the work to improve access to 
apprenticeships, supporting local residents to fulfil their potential, we are improving 
our monitoring of these opportunities within major contracts, and offering support 
to contract managers where necessary to increase apprenticeship delivery in the 
borough.  
 
Whilst the council is increasing the number of apprenticeships internally and in our 
major contracts, increasing the spend against our apprenticeship levy, we are also 
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developing an apprenticeship levy transfer approach, meaning we will be able to 
transfer 25% of our apprenticeship levy to local small and medium enterprises 
(SMEs) to help create new opportunities in the community. The proposed criteria 
for SMEs to access our levy transfer is that they are a SME based within the 
London Borough of Southwark, and levy funds should be spent to train a 
Southwark resident. They must commit to paying the apprentice a living wage, and 
they should show how the apprenticeship opportunity is addressing a skills 
shortage in a priority sector like health and social care, hospitality, green economy, 
and/or creating an opportunity for disadvantaged groups such as care leavers, 
young persons who are not in education, employment or training (NEETs, or those 
with disabilities.  
 
We have also recently engaged with our Southwark Anchor Network around 
apprenticeships, starting a wider conversation around how we can have a targeted 
approach to support the most disadvantaged residents in the borough, and 
collectively increase the number of good quality apprenticeships that local 
residents are able to access.  

 

21. QUESTION TO THE CABINET MEMBER FOR JOBS, BUSINESS AND TOWN 
CENTRES FROM COUNCILLOR RENATA HAMVAS 

 

Much of the cost of living crisis is due to wage stagnation in the last 12 years. How 
is the council encouraging more Southwark businesses to become Living Wage 
employers? 

 

RESPONSE 
 
As the cost of living soars, the council is committed to tackling low pay and ensuring 
people earn fair and decent pay. The Council Delivery Plan commits the council to 
doubling the number of Living Wage Accredited employers in Southwark over the 
next four years, and the launch of a new ‘Living Wage Unit’.  
 
Alongside this council target, as part of our accreditation as a Living Wage Place, 
we have a Southwark Living Wage Place Action Plan which was launched in March 
2020. This outlines our three year plan (the length of accreditation), and commits 
to ensuring 300 local employers pay the Living Wage. Progress against this target 
is good, with 256 organisations headquartered in Southwark currently being an 
accredited living wage employer, with 6,338 staff being uplifted onto the Real Living 
Wage.   
 
I am proud that in March 2020, Southwark became London’s first Living Wage 
Place, which is a new recognition scheme from the Living Wage Foundation, which 
encourages places of all sizes to develop local approaches to promote the real 
Living Wage and employer accreditation. The main element of this is working with 
Living Wage employers in Southwark to collaboratively tackle low pay and 
encourage uptake of the Real Living Wage, as part of our Southwark Action Group.  
 
Southwark’s Living Wage Action Group is made up of different organisations that 
are representative of different sectors across Southwark. This includes Better 
Bankside BID, British Land, Dulwich Hamlet FC, Kings College London, Lendlease, 
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Mercato Metropolitano, Southbank Employers group, St Giles Trust, Team London 
Bridge, and Regular Cleaning.  
 
Some key actions to encourage more Southwark businesses to become Living 
Wage employers is developing case studies across sectors, and outlining the 
business benefits of being an accredited organisation. For example, we have case 
studies about our Lendlease Elephant Park site being a Living Wage Zone, have 
recently developed a case-study of Dulwich Hamlet FC as a Living Wage employer, 
and are in the process of working with British Land to develop a case study about 
the Canada Water regeneration site.  
 
In addition to this, to mark Living Wage week (14-20 November 2022), Southwark 
organised a focused event on the hospitality and retail businesses, which were 
identified by the Trust for London as the lowest paying sectors in London. This is 
an event led by Southwark Council, but in partnership with Lambeth and Lewisham, 
where non-accredited small and medium enterprises (SMEs) in the sectors have 
been invited to come and hear from SMEs who are accredited as Living Wage 
employers.  
 
We are committed to building on Southwark’s success so far and will continue to 
urge more businesses to join forces to tackle low pay in the borough. 

 

22. QUESTION TO THE CABINET MEMBER FOR JOBS, BUSINESS AND TOWN 
CENTRES FROM COUNCILLOR IAN WINGFIELD 
 
With the UK facing labour shortages, and people’s wages being stretched further 
and further, it is more important now than ever that we support our residents into 
well paid and skilled jobs. What investment has the council undertaken to help 
residents gain new skills and enter high skill professions? 

 

RESPONSE 
 
The council recognises the importance of supporting our residents gain new skills 
and access better career opportunities. 
 
Our ambition for a quality skills offer in the borough is delivered in partnership with 
key local stakeholders to ensure consistency in vision across the borough and best 
use of resources.   
 
Southwark’s Skills Partnership is chaired by myself as the cabinet member for jobs, 
business and town centres and includes schools, adult education, further education 
and higher education providers, developers, large businesses and business groups 
as well as officers from across the council. 
 
The Skills Partnership is currently refreshing its skills priorities for the borough, 
agreeing a set objectives across seven skills themes: Apprenticeships; Career 
information, Advice and guidance; Workplace digital skills; Essential skills; Green 
skills; Health and social care skills; Hospitality skills; and Creative skills. The agreed 
objectives will form a new Skills Delivery Plan for the borough, to be adopted in 
summer 2023. 
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The seven skills themes include key local business sectors: Digital, Health and 
Social Care, Green, Hospitality and Creative. The Skills Partnership’s task is to 
explore opportunities to improve access to local opportunities within these sectors, 
by ensuring the local skills are accessible whilst being responsive to learner and 
employer needs. 
 
Health and Social Care  

 Providing pathways to local health and social care roles, including within local 
NHS Foundation Trusts.  

 Exploring the scope for delivery of jobs and skills pathways as part of the 
development of the SC1 Life Sciences Innovation District 

 
Digital 

 Investing through the Stride programme to improve access to jobs within the 
growing digital and tech sector whilst continuing to address under-
representation 

 Exploring opportunities to improve access to digital skills required to take on 
digital jobs, across a range of sectors 

 
Green 

 Building capacity locally via the Green Skills Hub to ensure residents can 
access the skills required work within this emerging sector 

 Exploring ways to ensure our transition to a green economy is a fair one, by 
supporting residents most at risk of being left behind to acquire the skills 
needed to work in the green economy. 

 
Hospitality   

 Establishing a Hospitality Skills Centre to improve local skills provision and 
deliver high quality careers within the Hospitality sector.  

 
Creative 

 Working with our internationally recognised creative education institutions, 
such University of the Arts London, to improve access to local skills and 
explore the potential for developing pathways to creative jobs locally. 

 
23. QUESTION TO THE CABINET MEMBER FOR JOBS, BUSINESS AND TOWN 

CENTRES FROM COUNCILLOR NAIMA ALI 
 
The Conservative government has shown that their farcical trickle down economics 
ideology is nothing more than fantasy. It is clear that the way to growth is by 
investing and building a fairer, more inclusive and greener economy. What steps 
have the council taken to promote the green economy? 
 
RESPONSE 
 
Growing the green economy is fundamental to the work of Southwark Council. The 
implementation of a Green New Deal in Southwark is a key commitment of 
Southwark’s Climate Action Plan. This includes the target to create 2,000 green 
jobs by 2026, and opening a new Green Skills Centre, reflected in the Council 
Delivery Plan. Other commitments relate to equipping residents with skills needed 
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to get jobs in the green economy, support for businesses to decarbonise, and 
supporting the growth of the low-carbon economy. A greener economy is also one 
of the three themes of our emerging Economic Strategy, along with a fairer and 
more resilient economy. 
 
Progress against the Climate Action Plan green jobs target is good, with 331 green 
jobs created in Q1 and Q2 this year from council investment in net zero projects, 
employment support targeting green jobs, and construction of low-carbon 
buildings. 
 
Southwark is also working with Lambeth and Lewisham through the Better Placed 
partnership to improve local access to the skills needed to work in the growing 
green economy. With funding support from the Mayor of London, the three 
boroughs have appointed a shared post to work specifically on green skills.  
 
Our Green Skills Hub was established in 2022. Part of the Mayor’s Academies 
Programme, and led by London Southbank University, the hub is backed by a 
partnership of Southwark, Lambeth and Lewisham councils, South Bank Colleges, 
the Construction Skills Centre, Lewisham College and TEDI-London, along with 
employers. The academy provides Southwark residents with the skills needed to 
get good jobs in rapidly growing low carbon sectors. With an initial focus on green 
construction and retrofit, it will also develop skills provision for careers in green 
transport, energy, waste/recycling, infrastructure and transport. The Green Skills 
Hub aims to support over 1,200 Londoners in its first two years. It is currently on 
track with 489 people supported in the first six months. 
 
We are working to grow the capacity of the Green Skills Hub, such as developing 
specialist heat pump and insulation skills provision in partnership with industry, and 
innovative online careers advice for working in the green economy. 
 
We are working closely with business networks on growing the green economy. 
We have brought together the five Southwark business improvement districts 
(BIDs) in a first business climate action forum to share and collaborate on efforts 
to grow the green economy.  
 
The £2m Southwark Pioneers Fund includes the green economy as a priority 
sector in supporting Southwark residents to start up and grow their businesses.  
 
£300,000 will be invested directly in a programme of support for small businesses 
to reduce their carbon emissions, building on the success of the Business Climate 
Challenge delivered by our partners in local BIDs. 
 

24. QUESTION TO THE CABINET MEMBER FOR JOBS, BUSINESS AND TOWN 
CENTRES FROM COUNCILLOR SAM DALTON 
 
What steps are being taken by the council to keep wealth within the local 
community, and put the control and benefits of the economy in the hands of local 
people? What further plans does the council have to promote this community 
wealth building approach, and what is the council doing to work with others and 
influence national change, so that more economic power is transferred to local 
communities across the country?   
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RESPONSE 
 
The council is committed to keeping more wealth within our local communities. 
Southwark’s new economic strategy from 2022 will be underpinned with 
community wealth building principles, with local communities at its heart, designed 
to ensure that those communities are direct beneficiaries of local wealth 
generation. 
 
The council is working to build consensus and support for this approach among 
local “anchor institutions”, large institutions embedded in the local area with large 
workforces and significant spending power and local assets. The council has 
formed a new strategic partnership with its fellow anchors – the Southwark Anchor 
Network. The network is working towards collective agreement upon its key shared 
strategic objectives, including a shared interest in community wealth building, with 
quarterly meetings being attended by senior figures in the organisations.  
 
The network has agreed to set up a series of “task and finish groups” with 
membership comprised of specialist officers from across the network’s 
membership, with initial topics agreed for these groups being procurement and 
employment/recruitment. 
 
The council has also commissioned analysis of its procurement “spend” and that 
of its anchor partners, examining the degree to which that spend is within the 
Southwark economy; the industrial sectors that spend is concentrated in; the size 
and types of businesses that spend is with; as well as the percentage of spend 
within the social economy. The analysis will also identify key opportunities for the 
borough’s anchors to direct more of their spend towards local businesses and 
particular business sectors within the borough, including small and medium sized, 
and social enterprises. 
 
This work to better understand the nature and scale of current spending activity is 
accompanied by local business support programmes such as the Pioneers Fund, 
which will enable small local enterprises to be better placed to bid for local public 
sector contracting opportunities. 
 
The council also has a wide range of other well established programmes of work 
that support the principles of community wealth building, such as its highly 
successful employment support programme Southwark Works, which has 
supported thousands of residents into work; the Southwark Living Wage 
Programme, which has seen the borough become London’s first Living Wage 
Place; and the Southwark Skills Partnership, through which the council works with 
local partners to tackle skills gaps in the local economy. 
 

25. QUESTION TO THE CABINET MEMBER FOR CLIMATE EMERGENCY AND 
SUSTAINABLE DEVELOPMENT FROM COUNCILLOR RICHARD LEEMING 
 

What can the cabinet member tell us about the progress on the Land Commission? 
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RESPONSE 
 
Whether it’s time spent at work, at home, or out and about enjoying yourself with 
friends and family – everything happens somewhere. All human activity needs a 
place to host it. It all needs land.  
 
In general, landowners can determine what happens on their land. Given that 
everything happens on land, this gives them significant power to shape the world 
around us. Fortunately, Southwark Council and our various partners and allies own 
considerable swathes of land in Southwark. Can we put this land to better use? 
 
The 2022-2026 Council Delivery Plan includes a commitment to launch a Land 
Commission to identify how more land in Southwark can be freed up for public 
good, including quality green space, food growing, active travel and genuinely 
affordable housing, working with major landowners including the NHS, Transport 
for London, the Port of London Authority, Dulwich Estate and local faith 
organisations.  
 
The council has appointed a consortium made up of PRD, We Made That, and 
PMV Planning to support us to establish the Commission, including developing the 
terms of reference and governance structure, building an evidence base, delivering 
a process of stakeholder and community engagement and producing a final report 
with recommendations for action.  
 
The process will include engagement with key local stakeholder organisations and 
residents, as well as working closely with officers across the council.  
 
We are currently in the process of developing the terms of reference, a 
communications plan and a work programme and timeline. This will be shared 
publicly over the coming weeks.  
 
We expect to have a final report completed by next spring and anticipate that this 
will be presented to Cabinet in the summer of 2023, alongside an action plan for 
taking forward the findings and recommendations of the Commission. This will 
include appropriate measures and milestones embedded into the Council Delivery 
Plan.   
 

26. QUESTION TO THE CABINET MEMBER FOR CLIMATE EMERGENCY AND 
SUSTAINABLE DEVELOPMENT FROM COUNCILLOR KIMBERLY 
MCINTOSH 
 

At the October Cabinet the Local Development Scheme was agreed. How can 
residents use this to shape planning policy? 
 

RESPONSE 
 
There are few places in England which are changing as much as Southwark. In the 
north of the borough, the skyline is peppered with cranes plucking towers from the 
soil and even in the south, where there is less development, you’ll stumble across 
plenty of scaffolding on even the shortest stroll. 
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This can be exciting but it can bring risks. As the local authority, our role is to 
encourage sustainable development, and to curb any excesses. We do this 
through our planning policies: our Southwark Plan, approved earlier this year, and 
the various documents that sit underneath it. 
 
The Local Development Scheme 2022-2025 (LDS) sets out the timetable for how 
the council will prepare and consult on a series of planning documents and local 
plan reviews. It was approved at Cabinet on 18 October 2022. Our areas of focus 
reflect our priorities, which we are confident are also those of Southwark’s 
residents.  
 
The Southwark Plan, which was adopted in February 2022, will be reviewed with 
regards to the climate emergency and our town centres.  
 
We will prepare new and updated Supplementary Planning Documents (SPDs) to 
provide guidance on how the policies in the Southwark Plan 2022 should be 
delivered. These will cover critical issues such as affordable housing, affordable 
workspace and investment in community facilities. The LDS sets out a timetable to 
prepare these new SPDs. 
 
The council will not do any of this alone. The LDS brings exciting opportunities to 
work with the local community at multiple points on the preparation of these 
planning policies and guidance. The timetable sets out the stages at which the 
council will invite suggestions and feedback on each work stream and outlines the 
types of consultation we will hold. We welcome comments on all the planning policy 
documents we produce. Through this process, residents can get involved and 
shape development in Southwark. 
 

27. QUESTION TO THE CABINET MEMBER FOR CLIMATE EMERGENCY AND 
SUSTAINABLE DEVELOPMENT FROM COUNCILLOR JASON OCHERE 
 

Adaptation should be an important part of any Climate Emergency Strategy. What 
long-term plans are in place to deal with the impacts of climate change such as the 
extreme heat we saw over the summer, and how does our strategy compare to 
similar plans in other boroughs? 

 

RESPONSE 
 
Climate change has begun. We must do everything that we can to slow it down 
and to stop it, but it has already started. This means that we must also make 
changes to adapt our borough for this new reality. 
 
The council therefore recognises the importance of adaptation within our approach 
to tackling the Climate Emergency. Alongside reducing emissions, we must adapt 
our buildings, streets and green spaces to the changing climate patterns we can 
already see, and which we all felt during the heatwave this summer.  
 
When we updated the council’s updated Climate Action Plan this summer, we 
committed to publishing a climate change adaptation strategy to strengthen our 
work in this area. This will be included in the annual update to the Climate Action 
Plan in July 2023. In preparing this document the council will look to successful 
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examples in other boroughs, including the City of London, whose adaptation 
strategy and future riverside plan are comprehensive.  
 
Not only will our adaptation strategy deliver for Southwark, we hope that our work 
in the area will benefit those across London. The council is the lead authority on 
London Councils’ Resilient and Green programme, a pan-London network of 
boroughs and stakeholders focused on building a city which can adapt and thrive 
to a changing climate.   

 

28. QUESTION TO THE CABINET MEMBER FOR CLIMATE EMERGENCY AND 
SUSTAINABLE DEVELOPMENT FROM COUNCILLOR KATH WHITTAM 
 

To what extent will the introduction of a Local List affect development in the 
borough? 
 
RESPONSE 
 
Like fossils in a cliff face, the buildings around us offer clues to the borough’s past. 
In a fast-changing borough like Southwark, it is all the more important that we 
protect the parts of our history that we cherish. This could include buildings of 
exceptional architectural merit but it could also involve ordinary-looking locations 
where extraordinary events transpired. 
 
The recently adopted Southwark Plan (2022) includes a policy for Locally Listed 
Buildings (Policy P26). This will create the framework by which we preserve these 
fossils from our borough’s history. The policy is explained in the Heritage 
supplementary planning document (SPD) (2021). 
 
Locally Listed buildings do not meet the criteria for Statutory (national) Listing but 
are nonetheless historic and important to our communities. Local listing allows the 
community to recognise the buildings and places they value and which have 
shaped their neighbourhoods. There are currently around 2,000 buildings on the 
Draft Local List. 
 
Locally listed buildings range from ordinary houses to schools, theatres and pubs. 
The council’s current consultation on the Draft Local List has prompted over 1,200 
responses from the public, 95% of which are favourable.  
 
The Draft Local List consultation process encourages communities to nominate 
buildings to the Draft Local List, not simply because they are historic but also if they 
are of communal and social value.  
 
We want to give some added weight to buildings that make it onto the adopted 
Local List so in Planning terms there will be a presumption against their demolition 
unless it can be demonstrated that the building is beyond serviceable repair and 
there are significant public benefits arising from the re-development of the site.  
 
Development that delivers the retention and re-use of a locally listed building will 
be encouraged. 
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Outside Conservation Areas locally listed buildings are likely to be protected from 
demolition without planning permission by Article 4 Directions removing those 
permitted development rights. 

 
29. QUESTION TO THE CABINET MEMBER FOR COMMUNITIES, EQUALITIES 

AND FINANCE FROM COUNCILLOR MAGGIE BROWNING 
 
The Royal British Legion East Dulwich branch is a fantastic organisation in Dulwich 
Hill ward that does brilliant work to highlight the work of the Royal British Legion to 
support veterans, and is also a fantastic community asset. They were founded in 
1921 and in November 2021, they celebrated their centenary year on 
Remembrance Sunday. Does the cabinet member agree with me that the Royal 
British Legion East Dulwich Branch deserves a blue plaque to commemorate their 
centenary year, and can they can update me on the status of their blue plaque 
application? 
 

RESPONSE 
 
Thank you for highlighting the brilliant work of the Royal British Legion (RBL) East 
Dulwich Branch and its contributions to the community.  
 
The Southwark blue plaque scheme honours the icons of Southwark - the most 
evocative people and places of the borough, or those who have made the biggest 
impact within its borders and beyond. 
 
The process for making nominations and managing applications for new blue 
plaques is overseen by Southwark Heritage Association in partnership with 
Southwark News, who then supervise a public vote to arrive at the chosen 
recipients.  

 

The nomination period to for the next round is likely to run between May – July 
2023 and details will be available on the Southwark Heritage Association blue 
plaques web page, with public voting likely to take place between August – 
September 2023.  

 

I will of course be supporting RBL East Dulwich and invite all Southwark residents 
to get behind the campaign to recognise the incredible work they do in our 
community.  
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